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Figure 1: Usual hourly wage distribution, by gender (2015)
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Oaxaca decomposition

Dep variable = In hourly wage; Overall pay penalty = 12.71%

Exp Unexp
Model A: Include personal characteristics -1.13% 13.84%

Model B: (A) + education -3.88% 16.59%

Model C: (B) + occupation, industry and 1.81% 10.90%

other job characteristics

Model D: (C) + region 1.97% 10.74%

Model E: (D) + household characteristics 2.15% 10.56%
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' Correcting for selection bias
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With and without adjustment

mills 0.373 0.205 and 0.373
,,/ //,;5,;:5;’* g ,, re 'w»,»/,,:y;m« 3’3;%?;5;.6@5??’

A POS t e mi II t indicates positive selection into the labour
ma k t — th ose partic pt ng in the labour force have favourable

vable characteristics (relative to those not in labour force) that
p Sitiv Iy affect their wages
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Quantile regression
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http://women.govt.nz/work-skills/income/gender-pay-gap/research
mailto:Gail.Pacheco@aut.ac.nz

